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OFFICIAL NOTICE
2025 SANTA ROSA MINIMUM WAGE RATE

Santa Rosa California

January 1, 2024 $17.45 $16.00

January 1, 2025 $17.87 $16.50

2026 and beyond + CPI-W

SANTA ROSA MINIMUM WAGE ORDINANCE NO. ORD-2019-014

Section 10-45.010 - Defines, among other terms, Employee as a person who, in a particular week, performs at least two hours of work within the
geographic boundaries of the City of Santa Rosa. Employer is defined to include all entities with employees, unless exempt by law.

Section 10-45.030 - Minimum Wages - provides that effective July 1, 2020, Employers with 26 or more Employees shall pay them a wage of no
less than $15 per hour, and Employers with 25 or fewer Employees shall pay them $14 per hour. Effective January 1, 2021, Employers with 25 or
fewer Employees shall pay them $15 per hour. On January 1, 2021, and annually thereafter, the minimum wage all Employers must pay will be
adjusted by a CPl index.

Section 10-45.070 - Enforcement — provides for a three-year statute of limitations for aggrieved persons to seek remedies, a private right of
action, administrative enforcement, and remedies for violations.

EMPLOYEE RESOURCES

California Department of Industrial Relations — Labor Commissioner’s Office
(707) 576-2362 | dir.ca.gov/dlse | 50 D Street, Suite 360, Santa Rosa, CA 95404

The City of Santa Rosa does not discriminate on the basis of disability in the admissions or access to or treatment of or employment in its programs
or activities. Disability-related aids or services, including printed information in alternate formats, to enable persons with disabilities are available by
contacting Economic Development at (707) 543-3080. This information can also be accessed via the Internet at srcity.org/minimumwage.
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AVISO OFICIAL
2025 SALARIO MiNIMO DE SANTA ROSA

Santa Rosa California

1° de enero de 2024 $17.45 $16.00

1° de enero de 2025 $17.87 $16.50

2026 en adelante + CPI-W

ORDENANZA DE SALARIO MiNIMO DE SANTA ROSA NO. ORD-2019-014

Seccion 10-45.010 - Define al Empleado (entre otros términos) como una persona que en una semana determinada realiza al menos dos horas
de trabajo dentro de los limites geograficos de la ciudad de Santa Rosa. Empleador se define para incluir a todas las entidades con empleados, a
menos que estén exentas por ley.

Seccién 10-45.030 - Salarios minimos — dispone que a partir del 1° de julio de 2020, los Empleadores con 26 o mas Empleados les deberan pagar
un salario no inferior a $15 por hora, y los Empleadores con 25 o0 menos empleados les deberdn pagar $14 por hora. A partir del 1° de enero de
2021, los Empleadores con 25 o menos Empleados les deberan pagar $15 por hora. El 1° de enero de 2021, y anualmente desde entonces, el
salario minimo que todos los Empleadores deberdn pagar se ajustara en funcién de un indice de precios al consumidor.

Seccion 10-45.070 - Aplicacion de la ley — establece un plazo de prescripcidon de tres afios para que las personas agraviadas interpongan recursos,
un derecho privado de tomar medidas, la aplicacién administrativa y reparacién en caso de infracciones

RECURSO PARA EMPLEADOS:

Departamento de Relaciones Industriales de California - Oficina del Comisionado Laboral
(707) 576-2362 | dir.ca.gov/dlse | 50 D Street, Suite 360, Santa Rosa, CA 95404

La Ciudad de Santa Rosa no discrimina en base de discapacidad en las admisiones o el acceso o el tratamiento o el empleo en sus programas o
actividades. Por las ayudas o servicios relacionados con la discapacidad, incluyendo la informacién imprimida en formatos alternativos,
contacte a La Divisién de Desarrollo Econémico al numero (707) 543-3080. Para mas informacion visite: srcity.org/minimumwage.

% LaborLachnter LaborLawCenter LLC does NOT assume responsibility for the use, actions, or decisions made by the
employer. LaborLawCenter LLC is NOT providing any legal advice or legal opinion by selling this poster. It

is highly recommended that you consult with a legal advisor for your specific situation. The content on this
poster is for informational purposes only and should not take the place of formal training.
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