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THE CITY OF FOSTER CITY MINIMUM WAGE RATE IS
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er hour
Effective January 1, 2025

Beginning January 1, 2025, employers who are subject to the City of Foster City Business License Tax OR who maintain a facility in the City
of Foster City must pay to each employee who performs at least two (2) hours of work per week in City of Foster City, a minimum wage not
less than $17.39 per hour.

The minimum wage requirement set forth in the City of Foster City Minimum Wage Ordinance applies to adult AND minor employees who
work two (2) or more hours per week (tips not included). The minimum wage will be adjusted annually beginning on January 1st of each year..

Under the Ordinance, employees who assert their rights to receive the City’s minimum wage are protected from retaliation. Employees may
file a civil lawsuit against their employers for any violation of the Ordinance or may file a complaint with the City of Foster City. The City will
investigate possible violations and will require access to payroll records. The City will enforce violations of the Minimum Wage Ordinance by
ordering reinstatement of employees, payment of back wages unlawfully withheld, and penalties.

If you have questions, need additional information, or believe you are not being paid correctly, contact the City Manager Department at:

City of Foster City, City Manager Department
610 Foster City Boulevard
Foster City, CA 94404
(650) 286-3220
minimumwage@fostercity.org
www.fostercity.org/minimumwage
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Effectivo 01 de enero 2025

A partir del 1 de enero 2025, los empleadores que estan sujetos al Impuesto de Licencia &N
Comercial de Foster City o que mantienen una planta en Foster City deben pagar a cada
empleado que realiza al menos dos (2) horas de trabajo por semana en Foster City un salario 20251 A1 B&EH
minimo de $17.39 por hora.

El requisito de salario minimo establecido en la Ordenanza de Régimen Salarial Minimo de #2025 & 1 B 1 BESM, EEERNIE TS Y R S S T A SR E T A E M
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horas a la semana (propinas no incluidas). Cada 1 de enero de cada ano, la Ciudad ajustara el 17.39% 7T,
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Segun la Ordenanza, los empleados que hacen valer sus derechos a recibir el salario minimo de
la Ciudad estén protegidos contra represalias. Los empleados pueden presentar una demanda
civil contra su empleador por cualquier infracciéon de la Ordenanza o pueden presentar una
queja a la cuidad de Foster City. La ciudad investigara las posibles infracciones, tendrd acceso
a los registros de nédmina, y remediard las infracciones de los requisitos de salario minimo
ordenando la reincorporaciéon de los empleados, el pago de salarios atrasados retenidos
ilegalmente y sanciones.

Si tiene preguntas, necesita informacién adicional, o si cree que no le estan pagando
correctamente, pdngase en contacto con departamento del administrador de la ciudad en:

City of Foster City,
City Manager Department
610 Foster City Boulevard
Foster City, CA 94404
(650) 286-3220
minimumwage@fostercity.org
www.fostercity.org/minimumwage
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City of Foster City, City Manager Department
610 Foster City Boulevard
Foster City, CA 94404
(650) 286-3220
minimumwage@fostercity.org
www.fostercity.org/minimumwage

% LaborLachnter@ LaborLawCenter LLC does NOT assume responsibility for the use, actions, or decisions made by the employer.
LaborLawCenter LLC is NOT providing any legal advice or legal opinion by selling this poster. It is highly

recommended that you consult with a legal advisor for your specific situation. The content on this poster is for
informational purposes only and should not take the place of formal training. © LaborLawCenter LLC. All rights reserved.
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