
NEW YORK CITY PROHIBITED TOBACCO SALE UNDER 21 POSTERNEW YORK CITY PROHIBITED TOBACCO SALE UNDER 21 POSTER

PROHIBITED for SALE
to persons UNDER 21:

Cigarettes, cigars, smokeless
tobacco, other tobacco products,

Electronic cigarettes and
component parts, liquid nicotine,

Non-tobacco shisha, herbal
cigarettes, pipes, rolling papers, or

smoking paraphernalia.

PROHIBIDA LA VENTA A
PERSONAS MENORES DE 21 AÑOS:

Cigarrillos, cigarros, tabaco sin
humo, otros productos de tabaco,

cigarrillos electrónicos y sus
componentes, nicotina líquida,
shisha sin tabaco, cigarrillos de
hierbas, pipas, papel de fumar y

parafernalia para fumar.

New York City Local Law 94 of 2013; New York State Public Health Law, Article 13F; 
New York City Local Law 191 of 2017
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OutSolve Labor Law Center does NOT assume responsibility for the use, actions, or 
decisions made by the employer. OutSolve Labor Law Center is NOT providing any 
legal advice or legal opinion by selling this poster. It is highly recommended that you 
consult with a legal advisor for your specific situation. The content on this poster is for 
informational purposes only and should not take the place of formal training. 
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